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ACKNOWLEDGEMENT TO COUNTRY

We acknowledge the indigenous people of the Darug Nation who are the
original custodians of this land and in respect to them we take our
custodianship of our school land with the highest regard. We acknowledge that
once their children played and laughed on the grounds where our children now
play and laugh, listened to stories and learned the ways of the earth as now
our children still do. We are grateful for the legacies imbedded in the land.
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Lorien Novalis School
The question to be asked is not: What does an individual need to know and be capable of doing so
as to fit into the existing social order? But rather: what potential does an individual have and what
can be developed in him or her? When this is taken into account each new generation can bring
forces of continuous renewal to the social order. In this social order there will then live all that the
fully mature human beings in it, cause it to be. For the existing social order to mould the coming
generation in its own image is something that must not happen.
Dr Rudolf Steiner
the world a precedent upon which hundreds
of schools around the world were able to
follow.
At Lorien Novalis the initial noble
educational ideals have been enhanced to
encompass a process of learning that is:
• Developmental: We value the foundation
that a healthy childhood gives to a
successful life. We support the need for
children to play, be part of Nature and enjoy
a time free from the stresses of premature,
commercial age compression; we also value
the developmental picture of human
consciousness that has evolved through the
ages of history;

We welcome everyone to our Annual Report
for 2021. Lorien Novalis continues in the
role of educating students and particularly
helping them unlock their talents and goals.

• Balanced: We provide a balanced
education to every child fostering the
development of clear thinking, rich
emotions and a strong will delivered
through a high-quality academic program, a
flourishing creative and performing arts
experience, and a practical training in
traditional and contemporary technologies
for every student;

Steiner Education continues to play an
important role in the education landscape of
the world with an ever-increasing number of
schools across the globe. It is now 102 years
since Rudolf Steiner gave a series of lectures
and workshops which initiated the first
Waldorf School’s beginning in Germany for
the children of the Waldorf Company,
owned by Emile Molt. As the Waldorf
School developed as a living reality under Dr
Steiner’s guidance and the dedicated
initiatives of its founding teachers, it gave

• International: Along with the other 2,000
Steiner schools and kindergartens around
the world we promote an international
understanding and tolerance of diversity;
non- discrimination and inclusion;
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• Compassionate: We value an approach
that fosters collaboration over competition
as the basis for both individual achievement
and community harmony: we strive to make
every classroom a learning community;

and is a part of the world-wide Steiner
school movement that started 102 years
ago. The Steiner School movement is one of
the largest non-denominational school
movements in the world with over 2000
schools in over 60 countries and it offers a
holistic approach to education. We believe
that teaching with an artistic approach
through thinking, feeling and willing will
enable each individual to develop their full
potential and enable them to go out into the
world with confidence and self-motivation
as well-rounded individuals. Lorien Novalis
has seen many of our students develop the
initiative and the moral strength to face the
challenges of our times and the future with
a positive outlook, and approach their adult
life with constructive insight, balanced
thought and a striving to improve their
environment.

• Individual: We value the uniqueness of
each individual student, recognising that
each is on a path of biographical
development unfolding his or her sacred
essence of Self;
• Sustainable: As Dr Steiner was a pioneer
in sustainable agricultural practice in the
early 20th Century, so we aim to continue
this tradition through working in harmony
with the forces of Nature in a creative,
collaborative manner;
• Mindful: We value the expressions of the
“wisdom of humanity” that have guided
humanity through the great world religions
and traditions and strive to find the
appropriate expressions that will nourish
and support students, teachers and parents
in creative, contemporary ways in harmony
with the works of Dr. Steiner.

The School Grounds
To those who walked with
Knowledge upon this land
Filled with awe of
The creator spirits
Who formed its earth,
Shaped its creeks,
Who blessed it with plants,
And made it a home for beast
And humans alike …
To you, the primal guardians of this haven,
To all those who have followed,
And continue to nurture the genius of this
place,
We acknowledge your creative abundance
And seek to walk your silent ways …

The School
Lorien Novalis School for Rudolf Steiner
Education is a co-educational, nondenominational school located at Dural in
the Sydney Hills District. The school is single
stream and is set in a beautiful native forest
and orchard. Welcome to Lorien Novalis
School and the school community. Our
school has been operating for 50 years in
the Hills District of North Western Sydney
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Lorien Novalis has been at the current
location on Old Northern Road since 1973.
This road is an ancient pathway that has
significance to our cultural heritage since
settlement and to that of the traditional
inhabitants of the lands, being the path to
the river or Muru Durubbin. We
acknowledge an acceptance of the
traditional inhabitants and we would also
like all members of our school community to
treat every aspect of the school
environment with respect and veneration.
The school property has been developed
over the past 50 years to accommodate the
growing school community needs. Our
architect, David Jacobson himself a student
of a Steiner school, has designed the
buildings keeping in mind the
developmental and educational needs of
the students. This focus on retaining the
natural surrounding environment helps
younger children develop imaginative forces
and creative play and helps older students
relate to the outer world.
Environmentally, the school grounds have
been developed through Steiner’s
guidelines for biodynamics agriculture.
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From the Principal
Celebrating Fifty Years of Educational Renewal

Unfortunately, what was to have been a rolling celebration of fifty years of educational service to
the local and wider community, was undermined by another year of Covid related disruption.
However, within the spirit of its founding members, Lorien Novalis responded to the ongoing crisis
with resilience, commitment to its ideals and respectful collaboration.
2021 was once again a difficult year. The NSW government response to Covid 19 had, among other
things, a serious impact on schools. Disruptions to learning, travel, employment, trade and the arts
saw stress levels rise in the community and a decline in mental health. Mandated vaccination for
staff threatened the well-being of schools, including Lorien Novalis.
At Lorien Novalis, we value our teachers, many who have made education their dedicated
vocation. They have given over a life-time to imbue themselves with the wisdom of Anthroposophy
and its day-to-day implementation in the classroom, often over and beyond the expectations and
requirements of mainstream education work expectations. They are the life-blood of the school
and to lose any of them due to mandated pressure, would have been a great loss.
However, sensible thinking and a measured approach to the problems prevailed and serious
damage to the well-being of the school was averted.
Then there was the unseasonable rain and late in the year flooding ….Within the school, we also
saw a reset of our staff personnel. Apart from myself taking on the Head of School leadership at
the commencement of the year, the important positions of Finance Manager and Head of High
School became vacant. It was fortunate that the School found very capable replacements: Andrew
Chalmers (FM) and Greg Parkes (HoHS).
An important compliance milestone was reached with the NESA registration of the School for a
further five years.
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The Covid related restrictions eroded many of the School’s niche programs. These included our
unique learning program built around face-to-face teaching (our hands-on art and craft lessons),
our place-based class trip and outdoor education program and lesson content based dramatic
presentations. Unfortunately, the Covid restriction-related social disruption contributed to a steady
decline in enrolments. Over the past two years, has seen an unprecedented increase in the
relocation of families to regional areas with Steiner schools.
Speaking generally, the Lorien Novalis community adapted with resilience to the rapidly changing
conditions: working from home, negotiating regional and LGAs of concern regulations and learning
new IT skills, while looking to maintain a balanced inner life.
I wish to personally thank the outgoing principal Norman Sievers for making my transition to the
School leadership smooth and supportive. It is a pleasure to work with both Vivien Sievers and
Greg Parkes (a former colleague), whose professionalism and collaborative and positive approach
to the challenges facing us, make the work we love an inspirational experience. The same can be
noted about the supportive role of Chairman of the Board (John Pater) and its directors, who allow
the managers of the school to proceed with their tasks without obstacle.
There is so much to like about Lorien Novalis: its vibrant staff, the enthusiasm and loyalty that it
inspires and its beautiful grounds. And there is the challenge of work to be done and still so much
wonderful of its potential to be realised.
COVID-19 2021
The NSW government COVID restrictions and precautions were put in place on Wednesday June
23. Restrictions also brought about the cancellation of many planned events. NSW government
Covid restrictions were then escalated to Level 4 until July 16 and further extended until July 30.
This was in turn extended to August 28 and then further extended to September 30 (inclusive of the
holidays). In anticipation of the extension, the Management Team worked to prepare for the
extension of further restrictions. The staff responded professionally and energetically and when the
announcement of the extension was made, they were ready to implement planned lessons and
online learning. Information was sent to parents immediately and lesson materials in the form of
pick-up packs were successfully distributed on Monday (July 19). Tuesday morning saw the
commencement of online learning and some 24 children were supervised during the school day in
the library by a rostered team of support staff.
Max Ahenkan (IT) was seriously inundated with requests for assistance which had increased
exponentially. Staff required reminder training of how to present online and so many parents
needed assistance with passwords updates and general IT help. Andrew (FM) has found money in
the budget that will allow us to hire extra IT support.
Working with the former 2020 lockdown arrangements, Online Learning had become a fixture in
the educational landscape. Though not fulfilling Steiner Education practice, online learning was
taken up by our staff who worked to ensure that as far as possible, the children and student’s needs
were met. Onsite learning was offered to some 24 children of essential workers. They were taught
and supervised during the school day by a rostered team of support staff: Early Childhood children
were accommodated in the Little Kindy, Primary aged children in the Library and the High School
students in the IT room.
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On September 30th the NSW government Public Health Order (PHO) was released. It required that
all education and care workers must be vaccinated. The Minister directed that an education and
care worker must not carry out relevant work on or after 8 November 2021 unless the worker had 2
doses of a COVID-19 vaccine, or been issued with a medical contraindication certificate. This also
applied to anyone coming on to the property: tradesmen, construction workers, grounds
men/contractors etc
Any breech of the PHO is subject to hefty fines for both individuals ($11,000 plus $5,500 per
ensuing day of non-compliance) and institutions ($55,000 plus $27,500 per ensuing day).
The PHO required the ‘responsible person’ of the school to have sighted evidence to ensure that
each staff member who attended work from November 8th 2021 had received two (2) doses of a
Covid-19 vaccine, or provided a medical contraindication certificate. If staff refuse to share this
information, they will be deemed as unvaccinated.
The Lorien Novalis School Board reiterated their support for all of the staff and to finding a
workable solution for those declining to vaccinate. A letter was sent to all staff members on
September 30 requesting that they respond to a survey as to their vaccination status and I created
a Staff Vaccination Register (For My Eyes Only). Applying a common-sense approach, a workable
solution was found for nearly all staff. One staff member resigned and another was unable to
continue their employment.
Return to School
Due to the rapid uptake of Covid 19 vaccines, the NSW government announced an earlier than
anticipated return to school date for Term 4 (October 25th). Following discussions with the
Association of Independent Schools NSW (AIS) and Steiner Education Australia (SEA), the
Management Team prepared a LNS Covid Safe Plan in preparation for the return to school of all
students and staff.
We extend our appreciation and acknowledgement of the staff and their enthusiastic and caring
service: to the teachers with their student charges and their families and the office staff working
daily on the front-line answering queries, negotiating the latest compliance and regulatory
changes. Particular thanks to Max Ahenkan and his IT team (Chris McGowan and Tim de Denaro)
for going beyond the call of duty to ensure that the online learning ran smoothly.

NESA Registration
The NESA review was conducted on June 23.
The Inspectors recommended that the School receive Five (5) years registration and this was duly
accorded.
This excellent result was a reflection of the commitment and diligent response of the staff who
prepared the copious amount of registration compliance documentation that was required.
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Year 12
HSC Exams
The HSC results were made public on January 20th 2022. The students fared well, with Alexey
Douriaguine receiving a Merit Award for Advanced Mathematics. Congratulations to Alexey and his
teachers.
Major Works Presentation
Undaunted by the challenges of learning
under stay-at-home restrictions, our Year 12
students presented their Major Work projects
to a live audience on the weekend of
December 4 & 5. This was recorded and
documented. All the presentations were of a
very high order.
The Year 12 Play was performed twice: once
for the Primary School and the other for the
High School (recorded and streamed in the
evening). Highly entertaining and delightful.
The Graduation Ceremony of Class 7, Class 12 and the Kindergarten took place on December 7th in
the presence of the High School students. Class 12 also received their Year 12 Lorien Novalis
Certificate at their Formal, in the presence of their family and friends.

Semester Reports
End of Semester reports (Winter and Summer) were completed and sent to parents. Despite being
affected by Covid restrictions the reports were completed to a high standard.
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Marketing
Celebrating Fifty Years of Educational Renewal
All activities, events functions, meetings, festivals, workshops, social and print media posts came
under the umbrella of this theme. An aesthetically designed logo was created in recognition of this
special event.
Newsletter
The School Newsletter was sent out two to three times each term. Sandra Tucker ensured that it
was informative and of a high aesthetic standard.
Instagram
Patricia Poisson (social media consultant and school parent) and Sandra Tucker worked diligently
to keep the School in the public eye with thoughtful and aesthetically designed postings on
Instagram. The theme for the year was Celebrating 50 Years of Learning Renewal.
Information Days
Due to Covid restrictions, only two face-to-face Information Days were conducted in 2021. The
other two were conducted via online sessions.
Five Year Strategic and Financial Planning Projection
The Next Fifty Years
Gavin Heaton (innovation strategist and school parent) met with myself, and later the
Management Team, to sketch out a process that looked to give directional vision to the future
endeavours of the School. The meeting was held on May 29th. Deftly guided by Gavin, it proved to
be most successful. There was a strong turn-out and all participants were enthusiastically and
actively engaged. David Jacobson, Annika Andersdotter, Stuart Rushton and Norman Sievers, all
long-term friends and associates of the School were in attendance. The work of the meeting was
well collated, summarised, published and distributed by Gavin Heaton.
WH&S Issues, Child Protection Standards
•
•

A Fire Drill was successfully conducted on May 26th.
A Lock Down drill was successfully conducted on June 9th.

Konrad Korobacz
Principal
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PhD UNE, BA. UTAS, B.TL. (CDU) Grad.
Dip. Art History Uni of Adelaide

Message from the Board
I think that the most significant achievement of
2021 is, that despite the demanding challenges of
COVID, the School is still here and is still
operating with vigour and enthusiasm and
looking towards the future. The fact that there
was a small surplus at the end of the year, in these
difficult times, indicates that there has been
considerable sacrifice on the part of many
individuals, even from the school itself and where
many needed repairs have been held off. The
downside is that the school did overall lose some
students. There was a continued sharp increase
of Covid related family relocation – Why not live
in a semi-rural area that supports a Steiner
School, if you can work from home? Enrolment is
being seriously addressed the School’s marketing
team - activities such as parent information days
and a continual Instagram and Face Book
presence.
At the beginning of the year Dr Konrad Korobacz
commenced as the new Head of School with
Norman Sievers retiring from that role. It was
indeed fortunate that we could secure the
services of an experience Head of School to carry
us through these challenging times. It is also
gratifying to see that Norm is still assisting here
and there in the background. Being one of the
initial teachers during the early years of the
school gives Konrad a significant past connection
and understanding of the creative impulse.
The school acquired a further five years
accreditation with NESA and much thanks must
go to tremendous efforts put in by Vivian Sievers
and Leanne Clark for organising and doing much
of the ground work in this mammoth task, as well
as to the teachers and staff. Leanne, after many
years as Head of High School resigned and left
Lorien at the end of the year. Welcome to Greg
Parkes who took over the role of Head of High
School.

pg. 12

In March Jenny and Ray Blanch resigned from
their role of Business Manager of the school after
completing the accounts from the previous year,
making them ready to be signed off by the
auditor. Many thanks to Ray and Jenny. Taking
their place is Andrew Chalmers. who has worked
steadily and thoroughly in navigating the
financial direction of the School’s finances.
The challenges for the school are still very
daunting. There is a need to grow the number of
students, to undertake non-essential repairs,
which have been kept to essentials over a period
of time, to provide a better understanding of how
to work out of a Steiner impulse, and to engage
further with the community.
It is pleasing to note that during the year there
were continuing efforts to strengthen the
background impulse of Steiner education within
the school through teacher and adult learning.
This forms the life of the school and will ensure an
education befitting of a human being of today.
In a Rudolf Steiner School, the role of the Board
is somewhat different when compared to a
conventional school Board. It does of course have
the role of ensuring that proper governance and
financial practices are adhered to but the
direction which the school follows largely arises
from out of the leadership, teaching staff and the
various working groups under the inspiration of
the principles of Steiner Education. This is not
always easy to achieve as this necessitates in
being truly aware of what is inwardly living within
the community, to work from out of that
awareness and to work with the conflicting
requirements of Government directions and with
limited resources. So, I’d like to thank my fellow
Board members and all the dedicated staff who
worked tirelessly to make it possible to position
the school into a positive space for 2022.
John Pater
Board Chairperson

Teacher Learning
Lorien Novalis School developed and continues to operate The Novalis College for the professional
development and ongoing training of the teachers. Despite the challenges of Covid19 during the
course of 2021 teachers took part in a number of courses and seminars.

Professional Culture Professional Learning Activity – Non and School based
•
•

•
•
•
•

•
•
•
•
•
•

23 staff completed Advanced First Aid Certificate
13 staff completed the refresher First Aid course.
2 continued with AIS Leadership Training teachers continued in Governance Training
3 teachers attained their Proficient Teacher level
All Staff completed Child Protection Compliance course online with Complispace
All Staff completed the Workplace Health and Safety course online with Complispace
All Staff completed the Plan Go (Trips and Excursions) course online with Complispace
All Staff completed the Responding to COVID19/Coronavirus: Guide for Schools course online
with Complispace
All Staff completed the How to Protect Yourself Against COVID19 course online with
Complispace
All teachers continued ongoing teacher learning at Novalis College
24 other staff attended Novalis College sessions
2 School delegates represented Lorien and the SEA Conference (online)
The principal represented Lorien and the SEA Delegates Conference (online) and the GLaM
conference (online)
The Principal represented Lorien at two administrative SEA Covid19 related online meetings
The principal represented Lorien at three AISNSW Covid19 related online briefings
All staff attended the Holiday Induction Days in Jan, April, July and Sep (See Principal’s
Report).
The 8 Board members completed NESA approved Professional Learning in Governance with
AISNSW.
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Teacher Standards
As a Steiner school we strive to have all of our teaching staff trained as Steiner Teachers. This is
achieved through various teacher training courses, some conducted at our school, others at venues
throughout Australia and overseas. All teachers are required to also be accredited or provisionally
accredited by NESA and are, as follows:
•
•
•
•

Proficient Teachers - 26
Provisional Teachers – 1
Conditional - 3
5 teachers have teaching qualifications from a higher education Institution within Australia or as
recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines.
• 30 teachers have teaching qualifications recognized by NESA
Contracts

The Principal had the opportunity to speak individually with all staff who made a personal
appointment to sign their contracts.
Semester Reports

End of Semester reports (Winter and Summer) were completed and sent to parents. Despite being
affected by Covid restrictions the reports were completed to a high standard.

Eurythmy The Twelve Moods
As part of the school 50th year celebrations, Annika Andersdotter is organising and leading a
Eurythmy performance of Rudolf Steiner’s Twelve Soul Moods. This event will involve some 24
performers. During the term, rehearsals took place every fortnight. Despite to the cancellation of
the Spring Fair/50th Year Celebration it was agreed to resume work on the performance in 2022 for
a performance on September 17th 2022 Spring Fair.

Teachers with Indigenous background
No teachers with an identified indigenous background were employed during the reporting period.
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Student Attendance
Student attendance during the reporting period.
Lorien Novalis School does not have an issue with non-attendance. Our students love coming to
school. When issues do arise from time to time, the school conducts meetings with families,
negotiates contracts, and communicates with Home Liaison Authorities.
FORM

ATT_OVERALL ATT_MALE ATT_FEMALE ATT_IND_MALE ATT_IND_FEMALE

Little Kindy
Prep

92.10%

90.80%

93.70%

Kindergarten 93.20%

94.30%

92.30%

Class 01

91.40%

93.60%

90.20%

Class 02

95.40%

95.20%

95.50%

Class 03

94.40%

92.60%

95.90%

Class 04

95.70%

96.90%

94.80%

Class 05

95.00%

94.30%

95.90%

Class 06

94.10%

96.50%

90.40%

Class 07

92.40%

91.90%

92.90%

Class 08

93.90%

95.50%

91.70%

Class 09

85.10%

93.70%

73.20%

Class 10

90.40%

89.50%

92.20%

Class 11

92.00%

93.80%

91.30%

Class 12

93.50%

94.80%

93.00%
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100.00%

91.80%

33.50%

REPORT_TYPE STATISTICS_FOR CATEGORY

ATTENDANCE PERIODS

Course
Statistics

Little Kindy

74.70%

1403

Course
Statistics

Kindy Roll

89.00%

2761

Course
Statistics

Class 2 Roll

91.70%

3297

Course
Statistics

Class 3 Roll

89.60%

2579

Course
Statistics

Class 4 Roll

89.40%

3487

Course
Statistics

Class 5 Roll

89.30%

2513

Course
Statistics

Class 6 Roll

86.80%

2228

Course
Statistics

Class 7 Roll

86.90%

3856

Course
Statistics

08 Guardian

84.80%

2602

Course
Statistics

09 Guardian

81.10%

2303

Course
Statistics

11 Guardian

84.40%

1289

Course
Statistics

-- Whole School -

87.00%

32488

Student Body
The students of Lorien Novalis School range in age from Playgroup to Year 12. Many of them live in
the Sydney Hills District but there are some from further afield including the Hawkesbury region.
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2022 Goals and Priorities Goals

•
•
•
•

•
•
•
•
•

Offer Year 12 Students the Pathway to HSC option allowing them to defer sitting for the
exams until after they have finished Year 12
Continue to develop the Lorien Novalis School Parent College. This is designed to engage
the Parent body in the ethos and values of the school and to work out of that source.
Improve student enrolment through outreach and information talks, the introduction of our
Marketing Strategy with continual updates and postings on Instagram and Facebook
To recognise and develop the School’s health-giving curriculum as an overarching Wellbeing program which would encompass and develop Lorien’s in-school Learning Support
provision to assist children with learning challenges. These include kinaesthetic stimulus
and eurythmy therapy immersion that go far towards supporting delayed capacity for
literacy and numeracy.
To reconfirm the importance experiential learning with class trips, excursions and outings,
to support the curriculum
To support teacher’s performance and professional development through the Novalis
College and other providers.
to continue with the joint faculty meetings to encourage school unity and understanding,
inductions and training
To hold joint College and Board meetings to work High School through strategic planning,
succession and master planning issues.
Out of necessity, negotiating the uncertainty of the Covid lockdown with the provision of
high-quality online learning,
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Leadership
The Principal is accountable to the Board of Directors and The College of Teachers with a full
mandate of school function. As a relatively new role in Lorien Novalis the Principal position has
consolidated into a collaborative leadership position with the Faculty Heads, the College of
Teachers and the Board of Directors.
Due to wise, experiential decision making, that seeks to provide for a growing collaborative and cocreative community, the teaching body worked respectfully and harmoniously in the face of the
potentially divisive Covid binary. Personal decisions were respected and supported and
subsequently our staff were kept intact.
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Lorien Novalis School Policies and
Procedures

Lorien Novalis School for Rudolf Steiner Education is an educational community that works to
promote the whole being; the Body, the Soul, and the Spirit.
“Our highest endeavour must be to develop individuals who are able out of their initiative to impart
purpose and direction to their lives.”
“We shouldn’t ask: what does a person need to know or be able to do in order to fit into the existing
social order? Instead we should ask: what lives in each human being and what can be developed in him
or her?”
Rudolf Steiner
Developing and Reviewing School Policies and Procedures is a major focus of our work. Policy work
remains a significant task into the future. In particular School Governance Policies and Procedures
require implementation including Professional Learning for Board members.
To support the maintenance of the large number of policies required to meet compliance
standards, the School has contracted Complispace, a company dedicated to meet these needs.
Complispace helps keep our policies updated, allows staff online accessibility and delivers online
courses in the critical areas of Child Protection and WHS.
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Student Enrolment Policy
https://loriennovalis.policyconnect.com.au/module/1903/page/README.md
The School’s Enrolment and Procedure Policy
is provided in the Schools policy manual, in
the Parent’s Handbook, the staff intranet,
and the school website.

Family relationship with the school:
• sibling of current or ex-student
• either of the parents attended the
school
• the family hold attitudes, values and
priorities that are compatible with the
School’s ethos
• the ability of the student to benefit
from the educational offering of the
school
• the contribution that the student may
make to the school.
• the student’s reports from previous
schools or reports written by health or
educational specialists
• The school’s capacity to meet the
special needs or abilities of the
student and,
• the educational needs of the existing
students in the class.

Student Enrolments
Lorien Novalis School welcomes enrolment
applications from all children regardless of
religion, race, ability or disability. Lorien
Novalis is a co-educational school providing
an education developed over the past century
to fully accommodate the developing needs
of children and students, taking into
consideration the body, soul and spirit (Head,
Heart, Hands).

None of the above by itself is a determining
factor. Enrolment decisions taken are the
responsibility of the Head or School or his/her
delegate. The reasons for declining to offer
enrolment will not necessarily be given.
The School will meet with parent/ carer(s) and
the student before offering a place. The
interview is one step in the application
process and does not guarantee an offer will
be made.
The School has absolute discretion in
determining whether to offer a place to the
student.

Intakes
Little Kindy Prep, Kindergarten and Year 7 are
the intake years. Students may also be
admitted into other years if vacancies occur.
Applications
Applications for enrolment may be made at
any time by the parent/carer(s) of students.

Continued Enrolment
Continued enrolment at the School is
dependent upon the student being engaged
in learning, attending consistently, and the
student and the parent/carer(s) observing
codes of conduct and other expectations of
the School which are applicable from time to
time.

Kindergarten Entry Age
Students enrolling at school for the first time
will be five years of age on or before
December 31 of the year before Kindergarten
entry.
Enrolment Offers
Factors taken into consideration in
determining enrolment at Lorien Novalis
include:
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Student Welfare (Discipline Procedural Practice) Policies
Positive Behaviour Policy (Anti-Bullying):
https://loriennovalis.policyconnect.com.au/module/1915/page/README.md
The School’s Policy and Procedures for Positive Behaviour Management (Anti-Bullying) is provided
in the Parent’s Handbook, the staff intranet, and the school website.
Creating a Positive learning Environment
School Community Core Values:
Responsibility
• I am responsible for my own
behaviour
• I am motivated and prepared for
learning
• I allow others to do their work
• I manage my time effectively
• I participate positively in school
activities
Respect
• I treat others equally fairly and with
tolerance
• I am polite and considerate
• I am a good sport
• I act in a safe manner
• I contribute to a healthy school
environment
• I am considerate of other people’s
property
• I care for myself and others
• I represent the school with pride
Resilience
• I am flexible and adaptable
• I focus on being positive
• I develop skills to manage stress and
change
• I am assertive but not aggressive

•
•
•

I acknowledge my emotions
I ask for help when needed
I look for positive solutions to
problems
Relationships
• I strive to build and maintain healthy
relationships in school
• I respect the opinions of others
• I don’t put people down
• I am a good listener
• I work cooperatively with others
• I communicate thoughtfully
• I encourage and help others
• I am honest and trustworthy
• I build positive relationships with our
community
Rigor
• I set myself goals and work to achieve
them
• I set high standards and work to the
best of my ability
• I take pride in my work
• I strive to make the work I do truthful
• I aim to be efficient in my use of time
• I aim for precision in the work I do
• I acknowledge that I come to school to
learn
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Bullying
1. What isn’t Bullying?
Bullying should not be confused with one-off incidents of aggression, nastiness, mutual
conflict or social difficulty that occur from time to time in the life of every child. Incidents of
this type will generally be dealt with by the Class Teacher or Guardian as they arise.
2. Strategies to prevent bullying
Strategies to deal with bullying will be addressed to students through PDHPE classes and
guardian time and will be reinforced and promoted in all classes. These strategies will
empower the whole school community to respond appropriately to bullying and harassment
and in doing so contribute to the general health and wellbeing of all students.
3. Strategies to deal with bullying
In dealing with the bullying behaviour students will be encouraged in the first instance to:
• Ignore the behaviour
• Talk to the person to let them know that they do not like their behaviour
•
4. Reporting
If the behaviour does not change and continues, or the initial behaviour is of a serious nature
it should be reported as soon as possible to a member of the teaching staff. Staff will pass on
this information to the Class Guardian, this will be addressed by the HS faculty. If a parent or
caregiver is aware of an incident of bullying behaviour, they should inform the Class
Guardian.
5. School Intervention
The reported offense will be thoroughly investigated and if there is a case to answer,
depending upon the type and seriousness of the bullying behaviour, the students may be
offered:
• Peer mediation Counselling
If the offense is repeated the student displaying the bullying behaviour may be:
• Placed on a Level 3 discipline
• Placed into time out
• Withdrawn from class
At this point, parents of students involved in the bullying incident will be contacted and
informed of the incident. Parents may be requested to attend an interview at the school
Any student who reports bullying and is then subject to threat, harassment, or any form of
victimization, must report this to their guardian, a teacher, or support staff immediately.
The school will not tolerate such behaviour. Students who display aggressive behaviour,
including hostile behaviour directed towards students, members of staff or other persons,
including verbal abuse and abuse transmitted electronically may be suspended.
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Communication and Grievance Policy
https://loriennovalis.policyconnect.com.au/module/2043/page/README.md
Lorien Novalis School is committed to the fair resolution of grievances and complaints. The school
acknowledges the right of teachers, parents and students to make complaints and to have their
complaints handled by the school. The school understands that complainants can provide useful
feedback about a ‘product’ or ‘service’ experience and will endeavour to resolve genuine complaints
in a positive and constructive manner.
The School’s policy for dealing with complaints and grievances includes processes for raising and
responding to matters of concern identified by parents, teachers and/or students. These processes
incorporate principles of procedural fairness. The School’s Grievance Resolution Policy is in
accordance with AS4269 (Australian Standard for Complaints Handling).
Under the policy all complaints must be handled as follows:
• Confidentially;
• Thoroughly;
• Impartially;
• Fairly; and
• In a timely manner
Complaint Resolution Procedure
https://loriennovalis.policyconnect.com.au/module/2045/page/README.md
Communication (Grievance mediation) Procedure https://www.lorien.nsw.edu.au/wpcontent/uploads/2019/12/511-Communication-Procedure.pdf
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Staffing

Current staffing allocations and priorities are based on providing:
• Stability and confidence within the community, within existing school budget limitation
• Quality teaching and learning across the school
• Adequate staff to meet requirements
• Succession Planning
• Positioning for future growth
Staff Arrivals and Departures
Arrivals
Administration
Andrew Chalmers, Finance
Manager

Grounds
Grant Sonter
Miles Smythe
Little Kindy
Kristy Barry
Jessica Aicken
Kindergarten
Charlie Cox

Primary School
Prudence Reid, Class 1
Bethany Lambert, Class 2
High School
Greg Parkes, Head of High
School
Ellie Grien, Philosophy, History

Library
Michaela Mitchell

Departures
Jennifer Blanch FM

Leander Oakley

Anita Pulie

Katrina Katipunan (Cl. 2)

Leanne Clark (HoHS)
Ellie Grien, HSIE
Stefan Jost, Science
Kristina MacDougal
Nicole Gibbs, Library
Eurythmy
Micaela Moore
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2021 Classes and Teachers
Little Kindy Kristy Barry
Kindergarten Lillia Mana
Charlie Cox (assistant)
Primary School
Head of Primary Vivien Sievers
Class Teachers
Class 1 Prudence Reid
Class 2 Bethany Lambert
Class 3 Tracey von Nordheim
Class 4 Frances Corr
Class 5 Alice White
Class 6 Renee Briggs
Class 7 Vivien Sievers
High School
Head of High School Greg Parkes
Class 8 Glenn Mawby, Karen
Hoskins
Class 9 Jim Corr
Class 10 Angela Davies, Marcus Pater
Class 11 Margaret Zhou
Class 12 Tony Simnor. Ellie Grien
Learning Support
Trish Shirvington, Savithri Babu
Zahra Saleh

Teacher Support
Melody Smythe, Dina Krochuk, Fei
Cheng, Jacqueline Cain, Jarrah
Hislop- Speers

Workplace Composition
2021

Part time

Full time

Total FTE

Principal
Faculty Head
Early Childhood Teachers
Kindergarten Teachers
Primary Teachers

1.55

1.00
2.00
1.00
1.00
6.00

1.00
2.00
1.00
1.00
7.55

High School Teachers
VET Teachers
Learning Support Teachers

2.70
0.60

6.00
-

8.70
0.60

School Assistants

4.00

1.00

5.00

Admin Staff
IT Support
Grounds Staff
Music Staff

3.10
1.20
0.11
0.80

1.00
3.00
-

4.10
1.20
3.11
0.80

Total

15.06

21.00

36.06

Staff Reviews
During Term 4, the Principal met and spoke with
each member of the School staff. In response to a
review questionnaire, we discussed individual
performance, personal well-being, engagement
with the ethos of the school, future directions,
teacher learning and possible improvements.
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School Community

During the course of 2020, the School community, as did
communities around the world, suffered from taking the
opportunity diminished opportunities to socialise, meet and
engage in cultural activities. While online alternatives prevailed,
it was a second best alternative to healthy social interaction.
The Spring Fair, Class Meetings and live events were cancelled.
Some of this strain was eased towards the end of the year.

School Insight Days
People drive passed the school and don’t know that we are here or what we are. The Lorien
Markets were an open door to the community to come in and see what the school was like however
when the markets closed in the middle of 2018, we had to create a new avenue to reach out to the
community, hence the Insight Days. These are days where we invite the community, parents and
individuals interested in Steiner Education to come into the school, listen to a talk, ask questions,
take a school tour and get a hands-on feeling of the school and its beautiful environment. These
are proving to be successful and attendance numbers are steadily rising.
Current Community enhancements included (Covid permitting):
• The continuation of the Parent College
• The Introduction of Insight Days
• Parent information evenings, talks and lectures
• Open meetings for High School students and parents
• Class meetings for all class groups within the school.

Teaching and Learning
Kindergarten and early childhood are all running smoothly. With 22 children in Kindy at the
moment this poses a strong Class One for next year, 2022. Little Kindy student numbers have been
good and will ensure a healthy Kindergarten uptake for 2022.
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Primary School Report.
2021 – Quite a year!
Through deeper values and variable
approaches, 2021 brought the school
community together - albeit, for some
periods, in isolation!

The teachers' Winter break began with
writing reports and on to plan for a vast and
dynamic advancement of remote teaching in
this repeated and lengthened home learning
period. With ingenuity, our trusty and patient
IT man Max, helped the teachers with training
to upskill abilities and processes for lesson
delivery.

The year commenced with openness and
eagerness toward a sense of freedom and
inspiration. There was a feeling that the
constraints and fears of 2020 were behind us.
A highlight in Term One was our Autumn
Festival and Feast. Classes shared their
performances of verse, song and movement
and delighted in the sumptuous offerings.
Term Two found us walking into evergrowing restrictions, concluding with the
cancellation of our Winter Festival to Castle
Mountain.

Ready for collection on the first day of Term
Three, at the front carpark were bags and
boxes laden with materials for learning
activities and recipes for good health and
suggestions for family at-home experiences.
Solid communication with concerned parents
created enduring support and built ever
strong relationships between students,
parents and teachers.
Grinding against our grain to face digital
technology in the face of our dear students,
the children were provided with teacher
made videos of stories and online lessons
delivered daily. This set the tone for the
activities of the day, and with unwavering
support from, sometimes struggling parents,
the children participated in content rich
learning experiences.

This marked the commencement of the 'lock
downs.' Though, it did not prevent the
sharing of Winter wonder-ness on our last day
of this term, where on a cool and sunny day,
outdoors and well-spaced, the classes shared
their artistic presentations.
Physical distancing, heightened hygiene
practices, abolition of singing, dancing, music
and personal contact, cancellation of class
trips and cultural events threatened to leave
our teaching and learning experiences bereft.
Compounded by the likelihood of more than
one term of 'at home' learning, the teachers
reflected to improve upon the remote
teaching experiences of 2020 to deliver
evermore rich, meaningful and colourful
lessons to their classes.
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As was the way with the world at that stage
of 2021, some families suffered as the depth
of isolation sought to darken outlooks.
Teachers offered one-on-one meetings and
help to those who needed the extra bit of
time.
The teachers shone during this time. They
demonstrated admirable resourcefulness,
positivity and endurance. They were and
showed the children how to become resilient
through it.
The children of essential workers attended
school every day in the Library and in Little
Kindy. This became known as the Tree Tops
School. While Class teachers worked to
deliver class lessons, other teachers and
support staff worked tirelessly day-in-day-out
to gather lesson the material and teach it
across the multiple age groups of children
who came onsite, keeping the flame alive. A
golden ephemeral community grew with
wonderful sharing opportunities.

As we gradually returned to school, class by
class, a few weeks into Term Four, adhering
to physical and hygiene protocols, a new life
breathed back into school – one that we had
looked forward to so much. Week by week
restrictions eased and with this came the
possibility to plan some class trips – shorter
and closer, but trips away nevertheless.

A Snapshot of Classes and Staff
Little Kindy commenced the year with Anita
Pulie as the teacher, assisted by Emily
Heiden, who departed to have her baby. Jess
Aicken, as assistant supported Kristy Barry as
Little Kindy teacher for the remainder of the
year.

Lillia Mana, our long-term teacher since 1994,
carried another Kindergarten year, with
creative ingenuity in the face of the
challenges placed on us. She was assisted by
the vibrant Charlie Cox, who has since
relocated out of Sydney. The year concluded,
sending a well-rounded class into Class One.

Although we were not able to have parents
come into the premises for the duration of
Term Four, each class presented a play or
sharing to their peers. This added a
celebratory close to the year, and optimism
for 2022. The spirit of Lorien and her ethos
remains strong. Creative impulses, striving for
the arts and seeking for the riddle in each
child fills us with wonder and reason to carry
on with our task.
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Class One commenced their Primary School
journey with Prudence Reid and assisted by
Olivia Philips. Prudence’s recent experience
was at Glenaeon as assistant and casual
teacher. She comes to us with enthusiasm
and vigour! Olivia brings her personal artistic
experiences as a previous full term Lorien
Novalis student that complements her work
with the young children.

Tracey Von Nordheim, who has taken her
class from their first year of Primary, carried
them through Class Three with strength.
Tracey, a past Steiner student and a parent of
children in the school, taught as a general
teacher in our Primary school for 3 years
before taking on her class in 2019.
Class Four, continuing their primary voyage
from their first year, are loyally carried by
Frances Corr. Frances, parent and
grandparent of students in Lorien, has been
with us for 27 years. She has previously taken
two seven-year runs of Primary classes as well
as carried other classes.
Alice White stepped willingly into Class Five
to carry them for the remainder of their
journey. Alice commenced her first class in
2014 and sent them into High School after a
7-year journey at the end of 2020.

Class Two fare-welled their teacher Katrina
Katipunan, who carried them through their
first year of Primary School, and handed the
class temporarily to Norman Sievers who held
the class for Term One. Bess Lambert took on
and committed herself to the class from Term
Two, co-supported by Melody Smythe, our
long-standing teacher and supporter. Bess
had recently returned from two years
teaching in Columbia, and prior to that had
taken a Primary School run at Alice Springs
Steiner School.

Class Six continued their primary years with
Renee Briggs. She has remained their
consistent teacher since the first year of
Primary. Renee, also a parent of a student in
our school, looks toward completing the
journey with her class through 2022.
Class Seven completed a year bridging
Primary into High School, held by Olivia
Denahy and Vivien Sievers. Olivia is our High
School art teacher. Vivien, a long-term
primary school teacher and coordinator as
well as parent and grandparent of children in
the school.
Dina Krochuck, Jarrah Hislop Speers and
Jacqueline Cain remained part of the staff
team offering unwavering support
throughout the year.
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High School Report

Numbers in the High School have been stable
and gradually increasing. The staff have been
very positive and working collaboratively for
the overall improvement of the High School.

In 2021 continued with last year’s
implementation of the HSC Pathways as well
as other curricular options for younger High
School students.

The Student Council had several meetings
with requests for more involvement of
students in planning and curriculum
development. It has been challenging to
maintain enthusiasm within the Student
Council.

Graduating Year Twelve students offered a
creative array of Major Works Projects
including dramatic, technological and artistic
works.
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Student Academic Performance
NAPLAN Performance by Test 2021
Due to Covid-19, NAPLAN testing was
cancelled by the NSW Education Standards
Authority, and no results are available for
2021 NAPLAN.
With the shift to online testing, Lorien
Novalis participated in the NAPLAN trial test
conducted during Term 4.
HSC Performance by Course 2021
Students at Lorien Novalis School focus on a
Lorien Novalis School Major Work project of
their choice. In 2021 students also undertook
a program of English Advanced, English
Extension 1, English Studies, Mathematics
Advanced or Maths Standard 2, mathematics
Extension 1, Earth and Environmental
Science, German Beginners, Persian
Continuers, Web and Software Application,
Vocational Educational Training Courses,
Sport Lifestyle & Recreation Studies, and
Philosophy. Of these, only the English and
Mathematics Courses have an external exam.
Course Name

In 2021, students sat HSC exams in English
and Mathematics. As a group, the results in
2020 ranged from slightly less, to
considerably less than the NSW state
average.
Given the small number of students,
statistical comparisons are not necessarily
valid.
In 2021, the following course results were
gained:
Results in the School HSC Exam

English Advanced

Students
Included
11

English Extension 1

3

Mathematics Advanced

4

Mathematics Standard 2

8

Mathematics Extension 1

4

34% of students achieved E3 66% of students
achieved E2
25% of students achieved Band 6 75% of
students achieved Band 4
25% of students achieved Band 4 38% of
students achieved Band 3 26% of students
achieved Band 2 11% of students achieved
Band 1
34% of students achieved E3 66% of students
achieved E3

9% of students achieved Band 5 38% of
students achieved Band 4 27% of students
achieved Band 3 26% of students achieved
Band 2
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Earth & Environmental
Science

10

10% of students achieved Band 5 30% of
students achieved Band 4 20% of students
achieved Band 3 30% of students achieved
Band 2

IDT (Web & Software
Application)
Persian Continuers

2

100% of students achieved Band 5

1

100% of students achieved Band 5

German Beginners

1

100% of students achieved Band 4

Students also completed the following subjects that did not have external exams:
• Vocational Educational Training Courses,
• Sport Lifestyle & Recreation Studies, and
• Philosophy.
https://www.uac.edu.au/assets/documents/scaling-reports/Scaling-Report-2018-NSWHSC.pdfhttps://www.uac.edu.au/assets/documents/scaling-reports/scaling-report-

2020-nsw-hsc.pdf
ATAR Results 2021
Students at Lorien Novalis School did not undertake to achieve an ATAR.
Post-Year 12 Destination
In 2021, there were sixteen (16) students in Class 12.
Lorien Novalis 2021 Graduates Tertiary Placements
Macquarie University
• Bachelor of Human Science
• Bachelor of Science
• Bachelor of Business Administration
University of Technology, Sydney
• Bachelor of Engineering (Honours)
• Bachelor of International Studies
University of Western Sydney
• Bachelor of International Studies
• Bachelor of Law
• Bachelor of Music
• International College of Management
• Bachelor of Business Studies and Entrepreneurship
TAFE
• Three (3) students are studying TAFE courses
A student is engaged in Equine Studies
Apprenticeships
• Tw0 (2) students have gained apprenticeship
• A student has been engaged as a diving (SCUBA) instructor
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Major Works Presentation
In keeping with Lorien Novalis’ educational ideal of acknowledging and unfolding the unique
capacities of the individual, students are challenged to develop and present a Major Work in the
field of their own choosing. The course is project-based but also requires students to articulate the
journey of their project through a journal, portfolio, exposition and public presentation.

Undaunted by the challenges of learning under stay-at-home restrictions, our Year 12 students
presented their Major Work projects to a live audience on the weekend of December 4 & 5. This
was recorded, documented and made available online. All the presentations were of a very high
order.

The Year 12 Play
Christmas Pantomime was performed twice: once for the Primary School and the other for the High
School (recorded and streamed in the evening). Highly entertaining and delightful.

The Graduation Ceremony of Class 7, Class 12 and the Kindergarten took place on December 7th in
the presence of the High School students. Class 12 also received their Year 12 Lorien Novalis
Certificate at their Formal, in the presence of their family and friends.
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Novalis College
Teacher Learning
Despite the Covid related disruptions to learning this year, Novalis College continued to provide an
ongoing teacher learning program to support the teachers. The program runs for 5 x Tuesdays out
of every term with a reprieve week at week 5 of each term. On other Thursday afternoons a study
group works to learn more about of the philosophical background of Steiner Education. Eurythmy
classes, Speech Classes and teacher workshops and inductions are also covered by the umbrella of
the Novalis College.
During the course of the year:
•
•
•

Dr Konrad Korobacz conducted a five (5) week painting class in the Tuesday afternoon
session (Term 1).
Vivien Sievers continued to lead the Speech class on Thursday afternoons.
Bruce Thurgood led a five-week class in Introductory Anthroposophy in Term 2.

At the commencement of each term, Novalis College also conducts Teacher Learning events.
Janus (Ianos, Diana, Artemis), Passagesways, Doorways, Thresholds.
Celebrating 50 Years of Learning Renewal at Lorien Novalis School for Rudolf Steiner Education (PD at
the commencement of the year). This was the title of the in-house learning Conference held for all
staff at LNS at the end of January with the intention of setting the cultural and social tone for the
year. Presenters and discussion leaders included: Konrad Korobacz, Lisa Devine, Joshua Rushton
(as an alumnus) Vivien Sievers (Head of Primary) and Leanne Clark (Head of High School).
Courses continue to be designed to enhance the day-to-day work within the school, deepening the
teacher’s background knowledge of the Steiner pedagogy and the developing individual.
pg. 34

Operations and Facilities
The school is constantly focused on the
improvement of facilities for the students;
however funds are limited and maintenance
and replacement costs continue to rise.
Budgeting and fundraising are closely
organised to help in this area.
The main focus over 2021 saw the
commencement of renovations to house in
our new property at 460a Old Northern Rd
into office and meeting spaces. After
attaining the required approval at the end of
the year and construction commenced but
these were unfortunately halted due to the
Covid and its financial flow on effect. We will
seek to complete these renovations as soon
as possible.

•

Little Kindy undercover extension
work was completed during the midyear break.

•

360a Administration Building
development was put on hold until
2022.
Construction of chicken run in the
Primary School garden.

•

Grounds Maintenance
•

•

Tree Lopping Program clearance of
dead and storm damaged trees and
those encroaching the buildings was
conducted in the Autumn school
break.
Window Cleaning (High School) - long
needed - completed.

Master-planning and Building Maintenance
The School architect (David Jacobson of
Baxter Jacobson Architects) was contacted to
commence a re-assessment of the School’s
Master Plan to incorporate additional Lot
460a and a comprehensive building/grounds
maintenance schedule.
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Cultural Events
Despite Community events continuing to be
severely affected by the NSW government
Compliance restrictions and guidelines.

Ultimate Magic Show with Jonas Jost
Lorien alumnus, magician showman Jonas
Jost, gave an accomplished and entertaining
performance for the students of the school at
the end of Term 1.

I Am the Walrus – High School Musical
Performance
Directed by Marcus Pater (HS Drama
teacher), our High School students gave a
convincing and entertaining performance on
March 26 & 27 of a musical, I Am the Walrus,
devised by Kevin Adams (Music teacher at
LNS). Students from Kindle Hill, Blue
Mountains, Warrah and Linuwel Steiner
Schools were invited and attended the Friday
dress rehearsal.

Festivals
A vibrant Primary School Autumn Harvest
Festival was conducted at the conclusion of
Term 1. Lots of smiling faces!
Dances with Cello, Pereira, Jaensch, Apcar
Former pupil Liannah Jaensch presented a
concert of cello music at Lorien Novalis on
May 15th with her teacher, the renowned
cellist David Pereira and pianist, Ronan Apcar.
Proceeds from the concert were made
available to the school. Thank you to Teja
Jaensch (Alumnus and current Board
member) for organising this premier event.
Unfortunately, the Castle Mountain venue for
the 2021 overnight Winter Festival was closed
due to Covid restrictions. A more contracted
program of celebration was held on the
School grounds.
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closing Eurythmy performance (Rudolf
Steiner’s Twelve Moods) to which all alumni,
past teachers and parents are invited.
Unfortunately, due to Covid restrictions in
2021, this event has been carried forward to
September 17th 2022.
A restricted inhouse event celebrating the
50th anniversary was witnessed by staff and
onsite learners on September 16th.
Eurythmy The Twelve Moods
As part of the school 50th year celebrations,
Annika Andersdotter is organising and
leading a Eurythmy performance of Rudolf
Steiner’s Twelve Soul Moods. This event will
involve some 24 performers. During the term,
rehearsals took place every fortnight.

The 50th Year Celebratory Event
The 50th Year Celebratory Event was
scheduled to take place on September 11th,
with Sandra Tucker (Admin/Marketing)
leading the organising committee.

Despite to the cancellation of the Spring
Fair/50th Year Celebration it was agreed to
resume work on the performance in 2022 for
a performance on September 17th 2022
Spring Fair.
Cancellations due to Restrictions:
• Winter Solstice Celebration at Castle
Rock
• Face-to-face class meetings
• Working bees
• Open Day/Showcase
• Spring Cello Performance – Lianah
Jaensch
• Spring Fair and community 50th
Anniversary Celebration.

A day of music, activities, acknowledgement
of the founders was organised, with
‘bohemian’ themed styling and feasting and a
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Respect and Responsibility
Lorien Novalis School nurtures respect and responsibility by modelling inclusive and empathetic
behaviour throughout the professional body and community generally. Respect and responsibility
are fundamental attributes of Steiner education.
2020 saw the development and promotion of the strength-based learning approach across the
school, which acknowledges the strengths and capabilities of all students, rather than a focus on
their weaknesses. This approach helps students build their self-worth and self-esteem, as well as
respect and regard for others.
The school fosters respect and value in the teachers and parents and this is obvious inculcation for
all students. Respect and responsibility, as a theme, culminates in community building excursions
by High School Classes such as Class 10 building project in Vanuatu and Class 12 Community
Project in Vietnam
Parent, Teacher & Student Satisfaction
Parents, teachers and students are involved in many aspects of school life generally. This
involvement is welcomed and encouraged. Various parent and student initiatives occurred
throughout the year including Parents and Friends initiatives, parent library, market days, cultural
days, fund raising events, fruit and vegetable co-op, parent information education evenings, parent
involvement in classes and more. This year we continued meeting with the Parent College to help
Parents engage in the school at a higher level giving them opportunity to contribute to policy
development and school ethos and be more fully engaged in the processes of the school, creating a
greater sense of ownership and community.

Summary
With the disruption created by Covid social restrictions, proved to be a testing year for the School.
Social events such as the Spring Fair, our overnight Winter Festival, class trips and many live events
were again cancelled. These events and experiences are the life-blood of our learning at Lorien
Novalis and conducting on line learning, especially for the younger children was a no-alternative
measure. However, in true Lorien manner, we all (Children, staff and parents) adapted, innovated,
demonstrated resilience, courage and character to deliver an education to the best of our ability,
worthy of our high teaching and learning ideals.
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2021 Financial Summary
Revenue
2021

2020

Fee and private income

2,858,860

3,056,617

Commonwealth recurrent grants

2,021,085

2,011,505

579,952

592,702

5,459,897

5,660,824

State recurrent grants
Government capital grants

Revenue 2021

Revenue 2020
10%

11%

37%

36%

52%

54%

Fee and private income

Fee and private income

Commonwealth recurrent grants

Commonwealth recurrent grants

State recurrent grants

State recurrent grants
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Expenditure
2021

2020

Employee benefits

3,829,549

3,762,449

Other expenditure

1,331,911

1,436,211

Depreciation

143,342

204,565

Finance costs

120,669

146,310

5,425,471

5,549,535

Expenditure 2021

Expenditure 2020

3% 2%

4%

2%

24%
26%
68%

71%

Employee benefits

Employee benefits

Other expenditure

Other expenditure

Depreciation

Depreciation

Finance costs

Finance costs
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Thank you.
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